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3BOARD OF TRUSTEES
The District is governed by a seven member board, five of
which are appointed by Salt Lake City Council and two from
Sandy City Council. Tom Godfrey serves as the District's
board chair, Don Milne as the vice chair, and Pat Comarell
as the secretary.

Michael J. DeVries has been the District's General Manager
since 2017. Prior to his position, he worked at the District
as a Water Systems Operator, IS Technician, Systems
Administrator, and IS Manager/Assistant General
Manager. He has over 19 years of executive-level
experience and extensive knowledge of water treatment,
distribution, supply, quality, regulatory compliance, and
watershed protection. 

GENERAL MANAGER

Tom Godfrey
Salt Lake City

Pat Comarell
Salt Lake City

John Mabey
Salt Lake City

Joan Degiorgio
Salt Lake City

John Kirkham
Sandy City

Don Milne
Sandy City

Cindy Cromer
Salt Lake City



A LETTER FROM OUR GENERAL MANAGER
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Many of the challenges of 2020 continued into 2021. Drought conditions persisted with a
winter of below average snowfall in the region. Record low soil moisture going into the 2021
water year followed by well below normal snowfall presented a significant challenge to water
purveyors throughout the state. As a result, water conservation and water supply
optimization became a major focus in order to ensure a reliable supply of water in 2021 and
the years to come.  

COVID-19 continued to present challenges to the District in the form of supply chain issues,
staffing shortages, and inflation. These and other challenges and opportunities were
transformed into successes through the hard work and ingenuity of the District’s staff and
Board. This 2021 Annual Report highlights many such accomplishments as the District
continually strives to fulfill its mission. 

This year, potential impacts of the drought were a significant concern and led to increased
focus on District conservation programs such as the Governor’s Water Conservation Team,
the water check program, and conservation efforts by the member cities. Through these
efforts, there was a significant reduction in per capita water use by the member cities from
203 to 172 gallons per capita per day (gpcd). This places the District in a great position to
meet the Central Utah Project Utah Lake System (ULS) conservation goal of a 25% water use
reduction by 2050, Utah’s state conservation goal of a 25% reduction by 2025, and the new
regional conservation goal of 179 gpcd by 2030. 

In addition to conservation, the District was able to optimize usage of its water supply to
increase holdover in Deer Creek Reservoir. For the first time in several years, the Jordan
Narrows Pump Station was used for the entire irrigation season to deliver Utah Lake water to
meet exchange obligations instead of Provo River Project water. 2021 also marked the first
year that ULS water was available to the District. This provided an additional 3,100 acre feet
of water supply. These two measures, along with conservation efforts, led to an increase in
holdover in Deer Creek Reservoir of over 25,000 acre feet (from 26,545 to 51,633). Given the
likelihood of persisting drought conditions, this additional holdover will help safeguard the
District’s ability to provide reliable water supplies to its member cities in future years.

MICHAEL J .  DEVRIES
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Another highlight from 2021 was cost savings achieved through collaborative efforts of
District staff and the Board. This included the execution of another successful bond
refunding and the award of grant funding for two upcoming projects.

In 2021, favorable market conditions allowed the District to refund its 2011A bonds for a net
present value savings of over $1.1 million and an average annual cash flow savings of over
$85,000. The refunding included termination of the 2011A swap, eliminating the ongoing risk
and cost associated with this debt instrument. De-risking this part of the District’s debt
portfolio at a net present value savings is a significant accomplishment for the District and its
member cities.

Another cost savings achievement was the award of FEMA Building Resilient Infrastructure
and Communities (BRIC) grant funding to prepare a comprehensive multi-hazard mitigation
plan for all District facilities. This will augment the Salt Lake Aqueduct and Little Cottonwood
Water Treatment Plant Multi-Hazard Mitigation plans and position the District to be eligible
for future FEMA BRIC grant funds for infrastructure improvements. This work is to be carried
out in 2022 and 2023.

The District was also awarded $3 million in grant funding for the Aquifer Storage and
Recovery Pilot Study and Phase 1 project. This grant was awarded by the State of Utah as part
of its $50 million of American Rescue Plan Act funds designated for water projects within the
state. This project will construct infiltration basins and an injection well at the Little
Cottonwood Water Treatment Plant. The District’s portion of the project funding will come
from surplus sales revenues and power cost savings that have been added, when available, to
an Aquifer Storage and Recovery (ASR) reserve fund consistent with the District’s Fiscal and
Budget policy.  The current ASR fund balance has increased 12% since 2020. This project is
part of the District’s ASR Implementation Plan that, once all six phases of the work are
complete, will allow the District to store up to 8,800 AF of water in the aquifer.

Finally, for the second year in a row, the District received water taste test awards for “Best
Overall Water” and “Best Surface Water” at the American Water Works Association
Intermountain Section Conference. This accomplishment highlights the District’s
commitment to providing high quality water to its member cities.

As a District, we remain optimistic for the future and confident in our ability to provide high
quality water and reliable services to our customers in a safe, timely, economical, and
environmentally sensitive manner.



Engineering & Maintenance
Department
The Engineering and Maintenance department focuses on ensuring the reliability
of the District’s infrastructure to aid the District’s mission of providing high quality
water and reliable services to our customers. The department identifies, reviews,
prioritizes, updates, plans, and executes capital projects, inspections, and
conditional assessments of the District’s infrastructure. 

THE DISTRICT'S
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Accomplishments

While developing governance and policy for
managing the Salt Lake Aqueduct (SLA) right-
of-way, the District sought to understand the
magnitude of risk associated with natural
hazard impact. In 2020, the District completed
Phase I of the Salt Lake Aqueduct Hazard
Mitigation Plan, which identified 19 of the 44
segments of the SLA to have a “medium” to
“medium-high” relative risk for a natural
hazard. In 2021, Phase II of the project
included a hydraulic evaluation to determine
the best method of expanding the SLA
capacity and aligning these recommendations
with Phase I and the Master Plan of System
Improvements. Phase III, set to commence in
2022, will prepare an implementation program
based on Phases I and II results.

Salt Lake Aqueduct Hazard Mitigation
Plan - Phase II

The Little Cottonwood Water Treatment Plant
(LCWTP) Hazards Assessment Plan and Site
Optimization Study are two efforts used to identify
natural hazard risks to the LCWTP. The highest
natural risk associated to the facility was potential
joint separation due to a seismic event. The Site
Optimization report provided a mitigation plan that
consisted primarily of rebuilding the plant's
flocculation, sedimentation, and filtration processes.

LCWTP Hazards Assessment Plan and
Site Optimization Study 

A major effort of 2021 was the buildout of the
Administration Building. Measures included
the addition of eight office spaces, a kitchen
area for staff, a mother's lounge, and
additional storage to the lower level. The main
floor was renovated, converting the previous
kitchen space into an office, and conference
room. The Board room underwent minor
renovations, and the entire lobby was
repainted.

Admin Building Remodel
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The District has identified conditional
assessments as high priorities in recent years.
In late 2021, when flocculation facilities were
made available (this equipment is typically
submerged), staff assessed the existing
flocculation drives, shafts, bearings, and
paddle-wheels. Investigations proved that
grease application, when done routinely, was
not accessing the bearings as anticipated.
Furthermore, over 30% of the bearings
assessed were actively failing. Staff developed
and implemented a proactive mitigation plan
to allow for reliable full treatment plant
capacity.

Leadership in the Maintenance department
identified an opportunity to improve the
success rate of employees obtaining their
operator and distribution certifications. Staff
developed an in-house operator certification
training program which included tutorials,
workshops, and on-site proctored exams. As
a result, all department staff obtained a grade
4 (the highest level) certification in treatment
and/or distribution.

Water Treatment/Distribution
Training

Conditional Assessments

The LCWTP Scrubber Building Remediation was
a study to address the repurposing of the
scrubber building.  With the District converting
to a dry-scrubber system, plans were needed to
safely dispose of the existing equipment and
remediate the building for future warehouse
storage. 

LCWTP Scrubber Building Remediation
In September 2021, the state of Utah
began accepting applications for $50
million of American Rescue Plan Act
(ARPA) relief funds. Out of the billion
dollars requested, the District was
awarded $3 million in grant funding for
the $7.1 million Aquifer Storage and
Recovery Pilot Study and Phase 1 facilities.
Implementation of this infrastructure will
enable the District to provide additional
reliability to its water resource. Once all
six phases of the work are complete, the
District will be positioned to store up to
8,800 acre-feet of water in the
groundwater aquifer.

Aquifer Storage and Recovery Grant
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INFLATION AND SUPPLY CHAIN ISSUES

The biggest challenge of 2021 was adjusting to the lack of  supplies available and the increased
time for shipping. Staff modified procurement practices to ensure warehouse materials
remained available for routine and preventative work assignments. Rising costs in supplies
were addressed with adjustments in quantities and proactively procuring necessary
equipment while out of season (for example, a snow blower purchase in July). 
Effects of inflation were prevalent in the availability and procurement of materials and
equipment. To compensate, staff focused on maintaining existing budgets, prioritizing
procurement needs, and seeking lower costs from distant, out-of-state vendors. The inflation
and supply chains issues of 2021 meant the departments had to perform their core duties with
fewer resources and supplies.

2022
GOALS FOR THE

NEW YEAR

The Engineering and Maintenance department is looking forward to executing the ASR
Implementation project by starting permitting, design, and the installation of monitoring wells.
The District has also positioned itself to address four segments of the SLA that are at risk of
damage in a seismic event. Should grant or other funding sources be made available, the
District will begin the design and construction of this effort which is anticipated to continue
through 2024. 
The LCWTP Generator Replacement Project was identified in the LCWTP Multi-Hazard
Assessment as the highest consequence and risk. This project is scheduled to be complete in
2022. FEMA BRIC grant funds will be used for District-wide Hazards Assessment study of each
of its facilities. This effort will be completed in 2023, allowing the District to apply for BRIC
construction grants for the facilities with the highest risk associated. A key aspect of the Big
Cottonwood Water Treatment Plant (BCWTP) replacement project is designing and
constructing an aqueduct from BCWTP to LCWTP. This facility will serve as the future
replacement section of the SLA.
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Operations Department
The Operations department holds the 24/7/365 responsibility of operating
the District’s water supply conveyance system, distribution system, and
treatment plants. Operations carries a large responsibility of delivering water
throughout these systems while meeting safe drinking water standards and
ensuring efficient and reliable service to the member cities.  

THE DISTRICT'S
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Accomplishments

In late June of 2021, the District learned of a ferric
chloride shortage, the primary coagulant for the
LCWTP. Operations estimated two weeks of ferric
chloride supply available in District storage. A
successful pilot study done in 2005 confirmed
ferric sulfate would work as anticipated, when
ferric chloride became unavailable, the District
decided to switch the coagulant chemical. A
storage tank in the chemical building was utilized
to receive and feed ferric sulfate into the
treatment process. Within two weeks, the District
had successfully managed the switch. Operations
scrutinized the performance and the Lab
increased sample analysis for several months after
the switch. Both departments closely monitored
for water quality changes due to the switchover,
and ensured delivery of safe drinking water. The Operations department has offered

involvement in projects to interested staff.
Projects included chemical procurement,
an annual filter survey, and sample line
replacement. 
The sample line replacement consisted of
replacing the entire sample line system for
the flocculation and sedimentation basins
at LCWTP. This improvement provides
faster, representative samples for lab
analysis and disinfection confirmation.
The old lines had been exposed to
freezing weather conditions and UV
exposure, causing breakage on a daily
basis. Projects such as these offer
leadership and learning opportunities for
Operations staff.

Neither the LCWTP nor the POMWTP received a
Notice of Violation for any drinking water
maximum contaminant levels or treatment
technique in 2021. The Partnership for Safe Water
program continues to help the District define and
implement water quality standards that ensure
goals that exceed regulatory compliance
requirements are met.

Switch to Ferric Sulfate

Uninterrupted Service at Plants

Operations Project Involvement



2022
GOALS FOR THE

NEW YEAR
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CHEMICAL COST AND PROCUREMENT

The supply chain challenges with ferric chloride and other chemicals prompted a resiliency
study that led to additional planning for alternatives to the current treatment process
chemicals. All chlorine-based process chemicals - chlorine, ferric chloride, and caustic; were
considered essential which prompted cost increases, unavailability, and delays. This prompted
further advanced ordering, increased communication with vendors, alterations to contracts,
and a major change in the process and refinement of chemical inventory alternatives for
similar emergencies. These supply issues were accompanied by astronomical cost increases to
chemicals. Chemical cost increases ranged from 10% to 163% per unit – a matter to be
addressed in the next fiscal year’s budget. In addition to these increases, contracts with set
pricing have been limited to six-months or even month-to-month in some cases.

Operations will be hiring and training as many as three new operators in 2022. With two
impending retirements approaching in 2023, Operations will be training new staff in an effort
to retain the talent and experience held by senior staff. 
This year’s water supply outlook is looking to be below normal due to the continuing drought.
The water outlook will once again push the District to make decisions involving the
operations of the Jordan Narrows pumping station.
Although there has been some forecasted relief with the chlorine supply, the District will
continue working diligently to head off continuing supply chain challenges and keep costs as
low as possible.
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Information Technology

The District’s Information Technology (IT) department monitors and cares
for a broad range of technical systems, equipment, and services that are
critical in the water treatment and distribution processes. These systems
include the process control system (PC/S), telecommunications, physical and
cyber security, various computer/server hardware and software, radio
communications, and many more. 

THE DISTRICT'S
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Accomplishments

Over five months in 2021, the IT
department replaced the District’s data
radio system in-house from the ground
up. They also significantly improved
remote site data communications. The
improvements provide high-speed,
flexible, and secure communications. It
is available to be maintained year-
round, unlike the previous system that
was available seasonally due to radio
tower access road closure during the
winter.

The IT department welcomed two new
staff members in 2021. New and senior IT
staff focused on hands-on training related
to current projects. They attended weekly
individual and department meetings to
help keep the IT department on-task and
communicating properly.

New and Improved Radio System

IT Training & Development

HIGH PRIORITY PROJECTS VS DAILY TASKS

The IT department prioritized a plethora of projects to be accomplished
during 2021. However, juggling improvements, projects, and daily tasks caused
challenges for IT staff. Through a lot of hard work, dedicated effort, and
District-wide support, the IT department accomplished many feats in 2021.

15



Instrumentation and
Electrical Department
The Instrumentation and Electrical (I&E) department is responsible for
providing safe and reliable power to all District facilities. I&E manages power
coming into the plants and distributes it to motor control centers, large
equipment, lighting, uninterruptable power sources, and common outlets
that power everything from computers to flow meters. I&E installs most
things in-house using the skillsets of its staff.

THE DISTRICT'S
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Accomplishments

INFLATION REPERCUSSIONS

The I&E department installed 40 new
actuators at the POMWTP in 2021. Each
filter was drained through the sand and
properly isolated to ensure no untreated
water was let into the Effluent Chanel. The
draining allowed I&E staff to de-wire and
remove the existing actuators. New
actuators were attached to power,
connected to a communications bus,
addressed for communication, and then
set with the parameters for intended
function. Next, “open” and “close” limits
were set and each actuator was tested for
proper function. This installation was an
improvement on the old actuators which
would fail and then drive open, possibly
hurting water quality or taking the District
out of compliance.

Alongside the Maintenance department,
I&E helped replace the anionic LMI
chemical feed pumps with screw drive
positive displacement pumps at the
POMWTP. The new chemical feed pumps
eliminated the check ball system and all of
the associated problems: plugging and
extra hours spent cleaning to get the
system back online. 

The Flow Meter programmable logic
controller (PLC) project upgraded the
LCWTP, POMWTP, Little Cottonwood
Creek, and the 84” Deer Creek Meters. The
Modbus 485 communications platform
connections allow the District to bring
back the absolute value instead of a
calculated value which improves the flow
reports for Operations. With the help of
Energy Management Corp., I&E replaced
the POMWTP POMA Pump #3 2000 HP
Motor Drive. I&E plans to replace one of
these large drives each year until all five
have been replaced. The current drives that
feed the POMA pumps are no longer
supported and could result in issues trying
to obtain replacement parts.

Flow Meter Upgrade Project and
POMA Pump Drive Replacement

Actuator Replacement

New Chemical Feed Pump

I&E, like most of the District, felt the repercussions of inflation in 2021. Due to age or
failure, many instruments needed replacing in 2021. Cost increases of over 25% made it
difficult, but staff were able to keep all systems in working order.

17



Laboratory Department
The District’s Laboratory department is responsible for tracking and
analyzing water samples and ensuring the results meet Safe Drinking Water
Act and Clean Water Act requirements.

THE DISTRICT'S
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Accomplishments

In 2021, the Lab completed analysis of 23,283
samples – compared to the 18,149 samples
completed in 2020. This increase was due, in part,
to the new Lead and Copper Rule and the
District’s switch at the LCWTP from ferric
chloride to ferric sulfate. The Environmental
Protection Agency (EPA) established the Lead and
Copper Rule (LCR) in 1991 to protect public health
and reduce exposure to lead in drinking water.
The most common lead sources in drinking water
come from lead pipes and brass/bronze faucets
and fixtures. The EPA is revising the LCR to
identify areas with the highest potential for lead
contamination and ensure utilities have plans in
place to rapidly respond and reduce elevated
levels of lead. An outcome of this new rule is
additional lead and copper samples. The Lab ran
over 250 LCR samples in 2021, a

25% increase
from 2020. To accommodate the increased
amount of samples, the lab technicians preserved
water samples with nitric acid and then ran them
through a turbidity test. The lab supervisor ran all
metal samples, and with the help of the District’s
consultant Quality Assurance Office, lab
management reviewed and reported all data to
District customers.

Lab Sampling & Lead and Copper Rule

The Lab building rearranged office cubicles
in 2021 to give Lab employees their own
office space and accommodate any social
distancing requirements. Electric cords and
outlets were also removed, replaced, and
organized during this process to comply
with OSHA requirements. 

Improved Office Space

Due to a supply shortage of ferric chloride,
the District switched its primary coagulant
to ferric sulfate in 2021. To ensure safe
drinking to customer agencies, the Lab
increased monitoring by running tests on
water samples collected at the LCWTP
effluent and throughout the distribution
system. The tests were run weekly for the
first month of the switch and staff will
continue to run monthly tests for the first
year the District uses ferric sulfate.

SUPPLY CHAIN ISSUES & COMPETITVE JOB MARKET

With an abundance of opportunities in the job market for lab technicians, the District has
been competing for talent in an aggressive environment. The District has been working to add
advancement opportunities for lab technicians to reduce turnover. These opportunities would
provide more training, responsibility, and succession planning in the Lab department.
The Lab has also experienced an excess of supply shortages with equipment and personal
protective equipment (PPE), and a steep increase in cost. These items are now being
purchased in advance to ensure they arrive on time. The Lab has been seeking less expensive
alternatives to products and has planned for increased costs for items that cannot make this
accommodation.

19



Administration
Department
The Administration department supports the Board of Trustees and is
responsible for all management functions. Admin services involves providing
administrative support, accounting and financial functions, human resources,
records, risk management, and watershed protection. Administration also
ensures compliance with state and federal regulations related to the
District’s operations and activities. 

THE DISTRICT'S
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Accomplishments

The District’s E-Mod (experience modification
factor) was at an all-time low of .57 in 2021.
Typically, a score above 1.0 indicates your
business’ claims history is worse than your
peers. A score below 1.0 signifies your
business’ claims history is better than your
peers. The District also set monthly focus
goals on safety and organized activities to
recognize National Safety Month in June. 

Experience Modification Factor

For the second year in a row, the District has
received “Best Overall Water” and “Best
Surface Water” at the American Water Works
Intermountain Section Conference. This
qualifies the District to compete at the AWWA
Annual Conference in June 2022. 

Water Taste Test Awards

The District participated in the June Sucker
Flow Workgroup in 2021. The June Sucker
Flow Workgroup worked with the Utah
Reclamation Mitigation and Conservation
Commission to provide summertime instream
flows for the June sucker fish. The workgroup
ensures the lower portion of the Provo River
has enough water to keep water temperature
and oxygen levels healthy for the fish.

June Sucker Flow Workgroup

As a member of the Provo River Watershed
Council, the District aided in developing a
Water Quality Story Map for Provo River
watershed. The District, along with the
Governor’s Water Conservation Team
(GWCT), provided additional financial
support for drought messaging in 2021.
Funds supported the “Slow the Flow”
marketing campaign for drought and water
use awareness.

Water Quality - Watershed

"The GWCT, established in 2000,
consists of conservation
representatives from the Utah
Division of Water Resources, the
five largest water conservancy
districts in Utah … and you. Slow
the Flow, Save H2O, funded by the
GWCT, is an education campaign
designed to raise awareness,
empower people, and connect
Utahns to tools and resources.
This campaign is part of a bigger
statewide movement, including
independent regional and local
programs, to promote sustainable
water use."
-Slow the Flow website
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The District provided funding to the Aquatic
Invasive Mussel task force program through
the Provo River Watershed Council to staff
inspection stations at Deer Creek and
Jordanelle to prevent the introduction of
quagga mussels.

“While the presence of quagga and
zebra mussels is currently limited to
Lake Powell, the invasive species cab
threaten all of Utah's waterbodies.
Mussels at Lake Powell can attach
themselves to your watercraft (e.g.,
boat, kayak, canoe, paddleboard, etc.)
in as little as a day. They plug water
lines – even lines that are large in
diameter. They remove plankton from
the water, which hurts fish species in
Utah. Mussels get into your boat's
engine cooling system, and once they
do they'll foul the system and damage
the engine. When mussels die in large
numbers, they stink and the sharp
shells of dead mussels also cut your
feet as you walk along the beaches. If
they get into water delivery systems
in Utah, it will cost millions of dollars
annually to remove them and keep
the pipes free, which can result in
higher utility bills.”

 – Utah Division of Wildlife Resources

The District entered into a Warren Act
agreement with the United States Bureau of
Reclamation and the PRWUA for storage of
Ontario Drain Tunnel water in Deer Creek
Reservoir. A short-term contract was
executed for the 2021 water year, but a long-
term contract is being pursued. A contract
would help optimize the use of District water
sources. Under contract, ODT water can be
stored during periods of excess Little
Cottonwood Creek water to increase use of
direct flow sources and reduce the use of
stored water. ODT water can also be stored
during projects to reduce conveyance costs.

Warren Act AgreementAquatic Invasive Mussels
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INTEREST IN PRWUA

The District’s annual financial audit for FY21 took longer than expected due to
a re-evaluation of how the District has historically reported its investment in
the Provo River Water Users Association (PRWUA). For the past six years, the
District’s investment in the PRWUA has been reported using the equity
method of accounting. Therefore the investment has been recorded as an
asset on the District’s balance sheet in the amount $147,804,443. Through joint
efforts from legal counsel, the accounting consultant, PRWUA staff, and
District management, the investment in the PRWUA is reported as water rights
and recorded as an intangible asset.

The Administration department has set many goals for 2022, including what
the District is calling the Metro Mission Update. To increase staff knowledge
of the inner workings of the District’s purpose and tasks, the Metro Mission
Update explores a different topic each month as a part of monthly District-
wide training. The Administration department also works toward seamless
communication, enhanced customer service, and obtaining staff-wide photos
for effortless recognition.

 

2022
GOALS FOR THE

NEW YEAR
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Human Resources

Human Resources (HR) serves as a resource for employees for benefits, wellness,
overall training, and conflict resolution. HR also aids in staffing and strategic
planning for optimizing the effectiveness of the District and its employees.

THE DISTRICT'S
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Accomplishments

The District also created multiple wellness
challenges to bolster physical, mental, and
emotional health. January 2021 played host to
the “Stress Less Wellness Challenge” where
staff selected seven relaxing activities to
commit to over a period of four weeks. In
May 2021, staff participated in the “Walk
through the Parks Wellness Challenge” where
each minute of exercise counted as a mile
walked in an attempt to “walk” 1,052 miles
from Yellowstone National Park to Zion
National Park. In August 2021, staff competed
in the “Metro Summer Games,” a series of
tournament-style activities mimicking the
Olympics. The “Emotional Intelligence
Wellness Challenge” was held over four
weeks in November 2021. The challenge
started with an emotional intelligence
assessment and then each week focused on a
different aspect of emotional intelligence.
The challenge wrapped up with a final
assessment to track the staff’s progress.

During a time of rising prices, the District
was able to keep costs for benefit renewals
low. With the help of its benefits broker, the
District was able to obtain competitive bids
from insurance providers that resulted in
savings for the District and its employees. 

In 2021, the District provided training
opportunities virtually and in-person, and
better utilized the learning management
system for training, tracking certifications,
and sharing information with staff. 

The District also implemented a new
wellness program from SelectHealth through
Virgin Pulse. The program provided monthly
activity campaigns promoting step tracking
challenges, healthy habits, and digital
coaching through “Journeys” to help staff
establish or maintain healthy habits. The
program also offered an on-site health
education and screening event, as well as an
online health assessment. The District hosted
on-site flu shots and biometrics screenings
for employees to encourage participation in
the annual HSA contribution incentive
program.

2021 Wellness Challenges

Keeping costs low and improvements

Encouraging staff well-being

HIRING IN COMPETIT IVE  JOB MARKET

Like many employers in 2021, the District struggled to hire during an
increasingly competitive job market. The District hired eight full-time and two
seasonal employees this year to fill the District’s staffing needs. However, the
District continues to search for creative ways to advertise job openings and
bring on more talented staff in 2022. 
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District Staff

ADMINISTRATION
Michael DeVries - General Manager

Annalee Munsey - Assistant General Manager
Wayne Winsor - Asst. General Manager/Eng. & Maint. Manager

Eric Sorensen - Environmental Services Specialist
Sonya Shepherd - HR Program Manager/Clerk

Josh Croft - Accountant
Breana Jackson - Executive Assistant

LEGAL COUNSEL
Shawn Draney - Snow Christensen & Martineau

OPERATIONS
Matthew Tietje - Operations Manager

Nathan Scown - Assistant Operations Manager
Jimmy Cappo - Water System Operator
Bret Goodwin - Water System Operator
Booth Jenson - Water System Operator
Jake McGill - Water System Operator
Brice Meier - Water System Operator
Ron Payne - Water System Operator

Michael Reese - Water System Operator
Andy Reidling - Water System Operator
Mark Sarvela - Water System Operator

Pat Tom - Water System Operator
Taylor Workman - Water System Operator
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District Staff

INSTRUMENTATION & ELECTRICAL
Scot Collier - I&E Supervisor

Michael Hone - Systems Integration Specialist
Jerry Martinez - Journeyman Electrician

Russell Brusch - SCADA Analyst
Mac Ericksen - Control Systems Technician

Ken Fritz - Control Systems Technician
Orlando Montoya - Control Systems Technician

Alex Reidling - Control Systems Technician

LABORATORY
Claudia Bauleth - Laboratory Manager
Jeff Matheson - Laboratory Supervisor

Colin Hirayama - Chemist
Josie Taber - Chemist

Alyssa Allen - Lab Techinician

INFORMATION TECHNOLOGY
IT Manager

Information Systems & Cyber Security Project Manager
Senior SCADA Systems Administrator

Senior Enterprise Systems Administrator
Systems Administrator
Systems Administrator
Systems Administrator

IT Analyst
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District Staff

MAINTENANCE
Gordon Cook - Maintenance Supervisor

Fred Strickland - Warehouse Administrator
Kylon Neves - Maintenance Lead

Jonathan Peters - Maintenance Lead
Mike Carter - Fleet Administrator

Blake Bowles - Maintenance Technician III
Blake Burch - Maintenance Technician III
Hal Miller - Maintenance Technician III

Ricky Velez - Maintenance Technician III
Dylan Jackson - Maintenance Technician II

Jeff T. Matheson - Maintenance Technician II
Todd Tucker - Maintenance Technician II

FACIL IT IES
Matthew Marcek - Facilities Supervisor
Rikely Gonzales - Facilities Technician

Kimberly Matheson - Facilities Technician
Kenny Peterson - Facilities Technician

Chad Rose - Facilities Technician
James Rowell - Facilities Technician

Tom Williamson - Facilities Technician

ENGINEERING
Ammon Allen - Engineering Supervisor

Gardner Olson - Engineer II
Augusto Robles - Engineer I

Steve Slack - Engineer I
Jon Jeffries - Aqueduct Inspector

Troy Simmons - Aqueduct Inspector
Terry Worley - Aqueduct Inspector
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SERVICE ANNIVERSERIES
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Ken Fritz 

Control Systems Technician 
40 years 

Scot Collier

I&E Supervisor 
15 years 

Troy Simmons

Aqueduct Inspector 
15 years

Orlando Montoya

Control Systems Technician 
15 years 

Matt Marcek

Facilities Supervisor 
5 years 

Andy Reidling

Water System Operator 
15 years 

Bret Goodwin

Water System Operator 
20 years 

Eric Sorensen

Environmental Services Specialist 
15 years 

Todd Tucker

Maintenance Technician II
15 years 

Colin Hirayama

Chemist 
15 years 

Gordon Cook

Maintenance Supervisor
25 years 

Nathan Scown

Assistant Operations Manager
15 years 



Current $75,864,709 $68,763,917 $60,089,539

Capital Assets $364,009,982 $368,043,938 $372,078,830

Deferred outflow of resources $21,698,617 $28,580,328 $24,400,936

Total assets and deferred outflow of resources $461,573,308 $465,388,183 $456,569,305

Water Sales $21,762,030 $21,762,030 $21,910,716

Water Treatment $1,396,310 $645,239 $1,078,839

Property Tax Revenues $13,042,683 $12,806,745 $12,321,378

Special Assessment
Revenue $12,054,088 $12,252,013 $12,149,687

Other Revenues $535,670 $1,211,947 $2,497,049

Total Revenues $48,790,781 $48,677,974 $49,957,669

Cost of Sales and
Services $13,165,963 $12,061,714 $11,328,996

General &
Administrative $5,285,063 $4,554,667 $4,678,116

Depreciation &
Amortization $10,915,668 $10,720,865 $10,438,883

Non-Operating Interest
Expense $4,169,997 $7,560,912 $7,423,255

Other Non-Operating
Expenses ($108,190) ($75,500) ($280,865)

Contributions to Other
Governments $1,064,025 $1,037,869 $1,102,711

TRRP Contractual
Obligations $0 $0 $1,733,621

Total Expenses $34,492,526 $35,860,527 $36,424,717

Net Income $14,298,255 $12,817,447 $13,532,952
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Current Liabilities $14,536,667 $14,178,295 $13,106,159

Long-term Liabilities $221,854,225 $241,096,065 $246,909,316

Deferred inflow of resources $1,615,894 $845,556 $103,010

Fund Net Assets $223,566,522 $209,268,267 $196,450,820

Total Liabilities & Net Assets $461,573,308 $465,388,183 $456,569,305

District Financials
Balance Sheet Summary for fiscal years ended June 30th

Assets 2021 2020 2019

Income Statement for fiscal years ended June 30th
Revenues 2021 2020 2019

Expenses 2021 2020 2019

Liabilities & Net Assets 2021 2020 2019



Metropolitan Water
District of 

Salt Lake & Sandy
Since 1935
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Artwork  provided  by  loca l  ar i ts t :

CAROLINE JACKSON

Specia l  thanks  to

ALL STAFF AND
BOARD MEMBERS

We apppreciate  you


